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Keeping the promise to those who served!

VA Southern Nevada Healthcare System
Nurse Recruitment Office (118)

P. O. Box 360001 e North Las Vegas, NV 89036

Tel: (702) 636-3018 or (702) 636-3033

Adult Nurse Practitioner Mental Health
Registered Nurses

ER & ICU
32000 Sign On or Relocation Bonus

Nurse Manager Med Surg
$5000 Sign On or Relocation Bonus

Ambulatory Care Clinics & Inpatient
Medical Surgical Telemetry

Long Term Care Coordinator

Licensed Practical Nurses
52000 Sign On or Relocation Bonus For LPNs

Nursing Assistants
Per Diem (Fee Basis) RNs and LPNs
Part Time / Full Time Options

= EDUCATION DEBT REDUCTION PROGRAM =
Nat’l Nursing Education Initiative

to Support Ongoing Education

Recognition for Professional Achievement
Competitive Salaries (Higher Rates for Off Tour

& Weekend, ICU, ER, OR), Up to 26 Annual Leave
Days , 13 Sick Leave Days &10 Holidays Each Year
Outstanding Benefit Package

Visit the VA on the Internet at www.vacareers.com.
For more information contact:

Jacqueline E. Jackson, RN, MS, MBA, Nurse Recruiter,
jacque.Jackson@med.va.gov

or Shirley Monzo, Human Resources,
shirley.monzo@med.va.gov.

VA is an Equal Opportunity Employer




The mission of the Nevada State
Board of Nursing is to protect
the publics health, safety

and welfare through effective
regulation of nursing.

Debra Scott, MS, RN, APN
Executive Director

Cindy Kimball, Editor
Public Information Officer

5011 Meadowood Mall Way,
Suite 201

Reno, NV 89502-6547
775-688-2620
reno@nsbn.state.nv.us

The Nevada State Board of
Nursing News publishes
news and information about
Board actions, regulations, and
activities. Articles may be
reprinted without permission;
attribution is appreciated.
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A message from the
executive director

AS WE ALL KNOW, in our ever-changing world, there is
one thing we can count on, and that is change. Over the
past year or so, we've seen many changes at the Nevada
State Board of Nursing. Whether we made them ourselves,
or they were the result of outside forces, we’ve found that
for the most part, the changes have been good. Good for
the Board and good for the public that it is charged with
protecting. However, we did have to deal with some nega-
tive changes, such as the loss of funding for the Certified
Nursing Assistant program.

The magazine you have in your hand is one of the
changes we're excited about. The Board continually
searches for ways to reduce costs and increase effective-
ness. The cost to publish three issues of our former
newsletter, not including staff time, was about $33,000
(for printing, sorting, labeling and mailing). We knew
other nursing boards around the country contracted with
publishers to produce their newsletters, newspapers or
magazines at no cost to the boards, in exchange for allow-
ing the publishers to sell advertising.

After researching various publishers and speaking with
several nursing boards, we entered into an agreement with
Publishing Concepts, Inc., (PCI) to produce the NSBN
News four times a year, at no cost to the Board. We're not
only excited about the substantial cost savings, we’re also
pleased that for the first time, the magazine will be mailed
to CNAs, as well as all licensees. We're proud that the
new full-color magazine format presents a more profes-
sional and attractive image. And we’re especially glad
we’ll be able to give you more “news that you can use,”
more often.

When we considered this change, we had two concerns
about accepting advertising. One was how our readers
would react. When we spoke to other boards, they told us
that their reader feedback was overwhelmingly positive.
They said their readers felt the advantage of a professional
portrayal of nursing far outweighed any perceived disadvan-

tage of including advertisements. Our other concern was

Nevada State Board of Nursing

the type of advertising that would be accepted. PCI has
agreed not to accept any advertisements from out-of-
Nevada organizations seeking to recruit employees, or enti-
ties with politically related agendas. PCI has also agreed to
ensure that advertisers are offering a product or service that
would be of interest to our readers, e.g. uniform companies,
recruiters, or providers of continuing education.

Other changes you'll read about in this first issue of our
new magazine include the appointments of two new Board
members, the reappointment of our CNA Board member,
the hiring of an in-house legal counsel, newly adopted regu-
lations regarding LPNs and IV therapy, a practice decision
on vein harvesting, and an increase in CNA fees to offset
the loss of federal funding. You'll find articles on our new
Education Advisory Committee; the relocation of our Las
Vegas Office of Licensure, Certification and Education; new
Board-sponsored continuing education courses; and the
arrival of on-line licensure renewal.

The mission of the Nevada State Board of Nursing is to
protect the public’s health, safety and welfare through effec-
tive nursing regulation. One of the ways we do that is to
keep nurses and nursing assistants informed of regulatory
changes that affect you, through our web site, presentations,
continuing education courses, telephone calls, letters,
emails, and the magazine you are holding in your hand. We
hope you'll take a moment to read through it and call or
email if you have questions, suggestions, or comments.

After all, each one of us has to deal with rapid change
every day of our lives. The more we pull together, the easier

it is for all of us.

A S Scadi

Debra Scott, MS, RN, APN
Executive Director

Las Vegas 486-5800 or Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us



Governor Appoints
Three Board Members

New members David Burgio
and Joseph Cortez join reappointed
member, Dorothy Perkins

GOV. KENNY GUINN recently appointed David Burgio,
an APN who works for a homeless health clinic, and
Joseph Cortez, an internationally known boxing referee,
to the Nevada State Board of Nursing. Burgio replaces
Ellie Lopez-Bowlan, MS, RN, FNP, whose term expired in
October. Cortez fills the consumer member position for-
merly held by Merle Lok. The governor reappointed
Dorothy Perkins, the Board’s CNA member, to a second
four-year term.

David Burgio, MS, RN, APN
RN Member

David Burgio, MS, RN, APN, is the second male RN
member in the Board’s 80-year history. Douglas Fantazia,
also an APN, was the first, serving from 1987-88.

Burgio is the sole nurse practitioner for the HAWC
(Health Access Washoe County) Outreach Medical
Clinic. The clinic provides free health care to homeless
individuals and families. He is also HAWC'’s clinical liai-
son for doctors and nurse practitioners and serves as an
adjunct faculty member for the Orvis School of Nursing.

Burgio earned his bachelor’s of science in nursing and
his master’s of science in community health nursing from
D’Youville College in Buffalo, New York. He received the
“D’Youville Medal,” the college’s highest award given to
only one graduating senior each year. Burgio completed
his post-master’s work for family nurse practitioner certifi-
cation at the University of Pittsburgh in Pennsylvania.

From 1981 through 1992, Burgio held registered nurs-
ing positions in hospitals and as a visiting nurse in New
York, Pennsylvania and Florida. From 1993 to 1996, he
worked as an APN at clinics for Charles Cole Hospital in
Caudersport, Pennsylvania. In 1996, he moved to Reno to
work for the Medical Group of Northern Nevada. Burgio
has worked for the HAWC homeless clinic since it
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opened in 1997. He served on the Board’s Advanced
Practice Advisory Committee from 2001 to 2003.

Regarding his appointment to the Board, Burgio said,
“My wish is to be able to adequately protect the public as
well as help the nurses of Nevada. I have been in health
care since | was 18 years old, starting as an orderly and
then progressing to an LPN and RN. I hope to bring this
and my 22 years of RN experience in four states to the
Board.”

He added, “I brought my wife and two children here
seven years ago and we’ve adopted Nevada as our home.
We love the people and places here and appreciate all the
work of those nurses before me who helped make this a
great state to practice in.”

Joseph Cortez
Consumer Member

Joseph Cortez has been a boxing referee for more than
20 years, refereeing 160 World Title Championship fights
in more than 11 countries. He has refereed Oscar De La
Hoya, Julio Caesar Chavez, Mike Tyson, Roberto Duran,
George Foreman, and Lennox Lewis, to name a few. Born
and raised in New York City in Spanish Harlem, Cortez
began his career in 1960 as an amateur Bantamweight
boxer, earning four Golden Gloves in two years. In 1963,
he turned professional, fighting as a Bantamweight until
1967. His last professional fight was in 1971, when he
retired with a record of 18 wins, one loss.

Cortez began a career in the hotel industry after he
and his family moved to Puerto Rico in 1969. He worked
his way up the ranks from front desk clerk to executive
assistant manager of the El Conquistador Hotel in
Fajardo. They moved back to New York in 1976, where
Cortez served as assistant casino operating manager for the
El San Juan Hotel Corporation, The Palace, and El

www.nursingboard.state.nv.us



Conquistador Hotels. At the same time, he began his
career as a boxing referee.

Cortez also became very involved in the community,
serving as both a speaker and a sponsor for several youth
organizations. He then developed and implemented a suc-
cessful community vision outreach program with leading
ophthalmologists in New York, New Jersey, Las Vegas, and
Chicago to provide those in need with eye-care services.

“Boxing has afforded me a spot in the limelight and I
intend to use the opportunity to help set a good role
model to the youth and minorities and help wherever I
can,” Cortez explained.

In 1992, he brought his community
spirit to Las Vegas, where he and Sylvia,
his wife of 38 years, now reside with their
daughters Cindy, Sandy, and Christine,
and grandsons Ricky, 12, and Bryce, 4.

In addition to helping at-risk youth
with a boxing program designed to teach
not only boxing, but also discipline and
self esteem, he has volunteered time and
funds to several health-related organiza-
tions in Clark County. Cortez’s current
focus is raising awareness and funds for
spinal cord research. His daughter, Cindy,
is a quadriplegic, after suffering a serious
spinal cord injury in a 1996 automobile
accident.

Cortez said, “Because of Cindy’s fight-
ing spirit and determination to get better, my focus is now
to create awareness and raise research funds for spinal cord
injuries.”

Regarding his newest area of public service, Cortez
said, “I’'m very honored to be appointed by the governor
to represent the consumers of Nevada. I look forward to
working on the Board as part of a team.”

Dorothy Perkins, CNA
CNA Member

Dorothy Perkins was first appointed in 1998 by Gov.
Bob Miller to serve the remaining year of Eleanor
Zamora’s term. Zamora resigned after moving to
California. Gov. Miller then appointed Perkins to a full
four-year term in 1999. A resident of Las Vegas since
1972, Perkins has worked as a nursing assistant for the
Clark County Health District for almost three decades.

In September, 1974, she started working at the Clark
County Health District as a nursing assistant, then
became certified in 1990 when the state mandated certifi-
cation for all nursing assistants.

Her major responsibility is the Senior Foot Clinic. “I
am so proud that I am able to provide such a needed serv-
ice to the seniors of Clark County,” Perkins said. “Every

week, 1 look forward to seeing my clients, some that I
have known for over thirteen years. And they tell me that
they are happy to see me too! The relationships I have
made with them through the years are some of the most
rewarding of my career.”

She added that she wanted to mention how much she

respects and appreciates the nurses she works with at the
Health District: “They have taught me so much and 1
have always felt respected and valuable as a member of
the team.”

When asked to reflect on her experience with the
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Board members David Burgio, Dorothy Perkins, and Joseph Cortez

Board, Perkins said, “I didn’t know exactly what my role
as a CNA on the Board would entail. I have learned so
much in the years since then, and have a much better
appreciation for nursing and the law and how it works in
the state of Nevada. It is my job to be fair and honest for
CNAs and other licensed personnel that come before the
Board. What I am most proud of is the reputation [ have
with my fellow Board members and how this has helped
all CNAs to earn a more respected role in the health care
profession.”

Regarding her reappointment, Perkins said she plans
to “continue to serve the Board with diligence and
integrity, showing that being a CNA is a very rewarding,
honest and needed profession, and one in which I am
proud to be counted among.”

Perkins also serves on a Heathlnsight Committee that
hears complaints from the public regarding personnel or
environmental issues with nursing homes.

She has two sons, Preston and Wade, and four grand-
children.

The seven-member Board consists of four registered
nurses, one practical nurse, one certified nursing assistant,
and one consumer member. They are appointed by the
governor to four-year terms.

Nevada State Board of Nursing = Las Vegas 486-5800 or Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us



TheValley ){ “Health System’

An Affiliate of Universal Health Services, Inc. M"JIHLS

Committed to Service Excellence.

Attention Registered Nurses: $ 2,300 SIGN-ON BONUS!

Are you a healthcare professional who seeks challenge, who craves change and appreciates reward? Then you
are the kind of professional we want at The Valley Health System. We currently have various opportunities avail-
able at all four of our dynamic hospitals in Las Vegas.

Since 1971, Desert Springs Hospital, a 346-bed

acute care facility located in southeast Las “

Vegas, has been providing 24-hour emergency : st TR
services and comprehensive cardiology services. DESERT SPRINGS HOSPITAL
Ranked as a top 100 heart surgery hospital, MEDICAL CENTER

their brand new tower opened in 2001.

Founded in 1972, Valley Hospital is a 400-bed,
-~ full-service acute care hospital located in the heart of =

Las Vegas. The hospital provides comprehensive
w,,e inpatient, outpatient and emergency care, with over 30

specialties including a Level III Neonatal Intensive

Hospital Medical Center T s

Featuring 200 private patient rooms, Summerlin
Hospital opened in 1997 on their 40-acre campus
in the beautiful Summerlin area. The acute care
facility has adjoining outpatient services for
surgery, laboratory and radiology, and expanded
its services in 1999, doubling the size of their ICU.

Our fourth and newest hospital, Spring Valley

I Hospital, opened in October 2003. The four-story, m
— C ) i 176-bed hospital is the first acute care facility 1
’." :E"Fmr}{-' VALLEY HOSPITAL to open in southwest Las Vegas. Patient care

5= B ] CEMTLER e c ) . .
services include women’s services, radiology, emer-
gency, and inpatient/outpatient surgery services.

SUMMERLIN HOSPITAL

MEDICA]l CENTER

The Valley Health System is a proud member of the Universal Health Services network. We offer competitive salary
and comprehensive benefits including 401(k), tuition reimbursement, retention bonus, relocation assistance,
holiday bonus, employee referral bonus program, child care subsidy, perfect attendance bonus, health insurance,
dental insurance, life insurance, paid time off, long term disability, and a new mortgage assistance program!

Apply on line: www.valleyhealthsystem.org
Fax: 702-894-5602 e Phone: 800-872-9500
Jobline: 866-776-6658

Equal Opportunity Employer




BOARD MEETINGS

A seven-member board appointed by the gover-
nor, the Nevada State Board of Nursing consists
of four registered nurses, one practical nurse, one
certified nursing assistant and one consumer
member. Its meetings are open to the public;
agendas are posted on the Board’s web site and
at community sites.

BOARD MEETING DATES

(March 31), April 1, 2, 2004—Reno
April 19, 2004—Las Vegas (Reno)
May 19-21, 2004—Las Vegas

June 18, 2004—Reno (Las Vegas)
July 14-16, 2004—Mt. Charleston
September 22-24, 2004—Las Vegas
October 25, 2004—Las Vegas (Reno)
November (17) 18, 19, 2004—Reno

(Meetings may be held on dates and in locations
in parentheses, depending on Board business.)

ADVISORY COMMITTEES
The Nevada State Board of Nursing is advised

by and appoints members to five standing adviso-

ry committees. Committee meetings are open to
the public; agendas are posted on the Board’s
web site and at community sites. If you are inter-
ested in applying for appointment to fill an
upcoming opening, please visit the Board's web
site or call the Reno office for an application.

MEETINGS AND OPENINGS

The openings (listed in parentheses) will
occur in the next six months. All meetings
will be held via videoconference in Reno
and Las Vegas, except for the Disability
Advisory Committee.

May 11, 2004
August 17, 2004
November 2, 2004

May 12, 2004
August 18, 2004
November 10, 2004

April 23, 2004—Las Vegas
October 1, 2004—Reno

February 27, 2004
April 30, 2004
July 23, 2004
November 5, 2004

April 14, 2004
June 9, 2004
August 11, 2004
October 13, 2004
December 8, 2004

BOARD TALK

COME TALK TO THE BOARD

During each regularly scheduled meeting of
the Nevada State Board of Nursing, Board
members hold a Public Comment period for

people fo talk to them on nursing-related issues.

If you want to speak during the Public
Comment period, please call the Reno office

at least two weeks before the meeting for
detailed information. Public Comment time is
divided equally among those who wish to speak.

WE’LL COME TALK TO YOU

Board staff will come speak to your organiza-
tion on a range of nursing-related topics,
including delegation, the impaired nurse,
licensure and discipline processes, and the
Nurse Practice Act.

Call the Reno office if you're interested in
having us come speak to your organization.

Nevada State Board of Nursing = Las Vegas 486-5800 or Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us



Take your career outside. Give it some room. Room to grow. Room to thrive. Give it life in mad, mighty
doses. Give it freedom from state taxes and suburban sprawl. Give it salaries and benefits that fuel your
wildest yearnings. Give it a home at Washoe Medical Center in the inspired community of Reno/Lake
Tahoe, Nevada. Call 775.982.4156 or visit washoehealth.com to learn about how we’re touching lives
through nursing excellence, our noble pursuit of Magnet Status, and the pulse-quickening possibilities of
our new South Meadows campus. Be big, be bold, be epic. Be here.

EOE

Washoe Medical Center The healing power of people.

You are Northern Nevada
Medical Center.

You’ll enjoy the innovative approaches to
personalized healthcare in our 100-bed acute care
hospital located on a scenic hillside overlooking
the Truckee Meadows.

Various RN Opportunities
Available!

Northen Nevada Medical Center offers
progressive employee programs including a Service

Northeastern Nevada Regional Hospital is a beautiful 75-bed Province
Healthcare facility nestled near the majestic Ruby Mountains. Our culture

Excellence culture that honors outstanding is “People First” and we consistently strive for service excellence for our
employee efforts at every level. We provide a patients and employees. Elko has a great small town atmosphere with
generous benefits/compensation package, as well . - X

as sign-on bonuses and tuition reimbursement. wonderful people, beautiful mountains and clean air.

Please send, fax or e-mail your resume to: Patty e .

Downs, HR Director, Northern Nevada Medical Current Opportunities include:

Center, 2375 E. Prater Way, Sparks, NV 89434. ICU and Med/Surgﬂ’eds RN

Phone: 775-356-4085, fax: 775-356-4901 or e-mail
pdowns@uhsinc.com. Please visit our website at

www.nnme.com. GREAT RELOCATION PACKAGE AND EXCELLENT BENEFITS
A\ Northern Nevada Submit resume to:
M guzml Iie;l‘th:m CLIO:S TONH:m': . Human Resources, 2001 Errecart Blvd., Elko, NV 89801
! fax (775) 748-2079 or email janie_wadford@prhc.net.
An Affiliate of Universal Health Services, Inc. EOE

] ] Visit our website at www.nnrhospital.com.
Committed to Service Excellence.

Nevada State Board of Nursing Reno 688-2620 or Toll-Free 1-800-746-3980 = www.nursingboard.state.nv.us



On-Line License

Renewal Is Here!
Look for the postcard in the mail

BEGINNING WITH APRIL renewals, all you'll need to renew two business days. Your hard card will follow in the mail.
your Nevada RN or LPN license is a MasterCard™ or If you don’t have a MasterCard™ or Visa™ debit or
Visa™ debit or credit card and access to the internet. credit card, the post card will direct you to complete
Instead of receiving a renewal application in the mail, all of and print a license renewal application from the Board’s
you whose license expires in April or later will be mailed a web site.

postcard with a Personal Identification Number (PIN) and So, make sure the Board has your correct address-and
instructions to access the Board’s web site at www.nursing- don’t throw away that postcard! If you have any questions
board.state.nv for on-line renewal. Once you've successfully regarding this new renewal process, please call the Las
completed the process, your license will be renewed within Vegas office.

BOARD MEMBERS

10 Nevada State Board of Nursing = Las Vegas 486-5800 or Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us
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d Increases CNA
Fees to Offset Loss
of CNA Contract Funds

Under the regulation change,
a CNA now pays $25 a year for

a nursing assistant certificate

Y ADOPTED a regulation change
which increased CNA fees, effective December 1. The
Board did this to offset a decrease in the amount of federal
funding it receives to run the CNA program and an increase
in the cost of the program’s discipline cases.

Most of the CNA fees had been at or near the bottom of
the fee range since the Board was first given the statutory
responsibility of regulating CNAs in 1989. (It has regulated
RNs and LPNs since 1923.) While the Board is in sound
financial health overall, this regulation change will reduce
the financial shortfall in the CNA program, and as a result,
reduce the subsidy currently provided by RN and LPN licen-
sure fees.

Before the Board adopted the change, it held meetings
with several affected organizations and individuals. It held
two public workshops, one in Las Vegas on June 9, and a

second in Reno on June 10. It then held a public hearing on
July 23 at its regular meeting in Genoa. The Board adver-
tised the workshops and hearing and posted the proposed
regulations in local newspapers, on its web site and in 17
public libraries. It also mailed notices to interested individu-
als and organizations.

In adopting the regulations, the Board considered all
written comments it received, as well as public testimony
from the workshops and hearings. A total of 11 people
attended the workshops and hearings; of the four who testi-
fied, all spoke in support of the regulations. One written
comment was received; it expressed opposition to the fee
increase.

If you have any questions about the newly adopted regu-
lations, please call the Board’s Las Vegas office.

The amended regulation reads:

632.190 Fees. The following fees are established:

4. For nursing assistants:
Application for a certificate
Biennial renewal fee
Duplicate certificate
Certification examination

Approval of proctors for certification examination

Approval of training programs:
If using model curriculum
If using alternate curriculum

Annual approval of instructors of training programs
Annual fee for review of training programs

Nevada State Board of Nursing

Las Vegas 486-5800 or Toll-Free 1-888-590-6726

[+5.00] 50.00
[20.00] 50.00
[5-00] 30.00
90.00
50.00
[150-00] 250.00
[150.00] 250.00
[50.00] 100.00
[60-00] 100.00

www.nursingboard.state.nv.us



Fred Olmstead Joins Board
as General Counsel

Bringing legal services in-house saves
costs, increases effectiveness

IN A MOVE THAT SAVED costs and increased effective-
ness, the Board recently hired its own full-time legal
counsel. Fred Olmstead joined the Board in August, after
serving three years as a deputy attorney general for the
state of Nevada.

For the past 14 years, the Board had a capped contract
with the Nevada Attorney General’s office for legal serv-
ices. In 2003, the Attorney General’s office informed the
Board that it would no longer be negotiating capped con-
tracts. Instead, it explained, all boards would be charged
an hourly rate for all legal services provided by its attor-
neys. That rate, extended over a year’s period, would have
amounted to an almost doubling of the amount paid
under the Board’s capped contract.

After carefully considering its options, the Nevada
State Board of Nursing decided to join the ranks of the
state’s other major health care boards
and hire its own in-house attorney.

“We were pleased with the legal
services we received from the Attorney
General’s office, “ Executive Director
Debra Scott, MS, RN, explained. “Yet
given the amount of legal services our
Board needs, employing a full-time legal
counsel was the next logical step. It has
saved us a substantial amount of money
and has improved our effectiveness.”

Olmstead earned his Doctor of
Jurisprudence from Golden Gate
University School of Law in 1995, and
his Bachelor of Science in Business
Administration from California State
University at Long Beach in 1988.
After earning his law degree, Olmstead
served as a law clerk for Judge Connie
Steinheimer, of the Second Judicial
District Court in Reno. In 1997, he
joined the Law Office of David R.

in 1999, Olmstead opened his own law practice.

He joined the Attorney General’s office in 2000 as a
deputy attorney general, where his responsibilities includ-
ed conducting disciplinary hearings for state regulatory
boards, investigating and prosecuting criminal cases
involving insurance fraud, and drafting changes to
Nevada’s statutes and regulations.

Olmstead’s responsibilities at the Nevada State Board of
Nursing include preparing and reviewing contracts, prose-
cuting violators of the Nurse Practice Act, and providing
legal advice and counsel to Board members and staff.

“I'm honored to serve as the Board’s first general coun-
sel,” Olmstead said. “I look forward to helping the Board
protect the citizens of Nevada.”

He and his wife, Patty, have a five-month-old daugh-
ter, Teagan.

General Counsel Fred Olmstead (center) confers with Board member Joseph Cortez
(right) at a recent Board meeting. Also pictured are Patricia Shutt, Board president,
Houston as associate attorney, and then —and Robert Buck, associate director for compliance.

Nevada State Board of Nursing = Reno 688-2620 or Toll-Free 1-800-746-3980 = www.nursingboard.state.nv.us
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Las Vegas Office Moves

Address changes, telephone
and email remain the same

The Board’s Las Vegas office moved to 2500 W. Sahara Ave.,
Suite 207, Las Vegas, NV 89102-4236. It is on Sahara just west
of I-15 across the street from the Palace Station. The telephone,

fax and email address did not change.

phone—702-486-5800
fax—702-486-5803

email—lasvegas@nsbn.state.nv.us

I'm a nurse
because | care.

| work with Medical Staffing 2
Network because they care. ’

At Medical Staffing Network, our Staffing Coordinators take the time to actually
get to know you by name. And they work hard every day to bring you great
opportunities at the area’s best facilities. We're looking for experienced nurses

in ICU, CCU, OR, Med/Surg, NICU, Peds, L&D, Clinics and Long-term Care.
When you join MSN, you'll get great benefits, such as:

* Top Pay * Best Facilities  Flexible Assignments
» Medical, Dental & Life Insurance  Matching 401(k)
¢ Online Application * Bonuses ® Travel Opportunities y

PLUS: MSN DIRECTPAY — GET PAID WITHIN ABOUT ﬂ
TWO HOURS OF YOUR SHIFT, ON YOUR OWN VISA® CARD y
i
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www.MSNNurse.com

Discover for yourself what over 30,000 satisfied
healthcare professionals know, and call your local
MSN branch today:

* Las Vegas
702.437.0611
1840 East Sahara Avenue,
Suite 207
Las Vegas, NV 89104

* Reno
775.348.5001
6490 S. McCarran Boulevard
Building D-1 Unit 33
Reno, NV 89509

Everything we do,
it's all about you.

GTERED NU
FOSTD i

ACUTE CARE
EMERGENCY ROOM
Long Term Care

EXCELLENT BENEFITS
¢ Hospital Paid Retirement
¢ Health Insurance includes
Dental and Vision
¢ 15 Days Sick and 15 Days
Vacation Yearly
e Sign On Bonus
¢ Relocation Assistance

NEW GRADS WELCOME

P.O. Box 1510

Hawthorne, Nevada 89415
Contact: Jan Kolledge
Phone: 775-945-2461

Fax; 775-945-2359

14 Nevada State Board of Nursing = Las Vegas 486-5800 or Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us




Legislature Mandates
Bioterrorism CEs

RN and LPN renewal requirement
goes into effect January 1, 2005

THE 2003 NEVADA LEGISLATURE passed Assembly Bill
250, which requires that several types of health care pro-
fessionals, including nurses, take four hours of continuing
education “relating to the medical consequences of an act
of terrorism that involves the use of a weapon of mass
destruction.”

The bill specifies that the course of instruction must
include:

a. An overview of acts of terrorism and weapons of

mass destruction;

b. Personal protective equipment required for acts of
terrorism;

c. Common symptoms and methods of treatment
associated with exposure to, or injuries caused by,
chemical, biological, radioactive and nuclear
agents;

d. Syndromic surveillance and reporting procedures
for acts of terrorism that involve biological agents;
and

e. An overview of the information available on, and
the use of, the Health Alert Network.

Completing a bioterrorism course which meets the
requirements of the law is a one-time requirement of all
RNs and LPNs with active Nevada licenses. Once the
course is completed during the two-year renewal period, it
doesn’t have to be taken again.

Beginning January 1, 2005, all nurses renewing their
licenses must have completed this four-hour bioterrorism
course as part of their CE renewal requirement. On that
date, the Board’s random CE audits will begin to include
auditing for proof that renewing nurses have completed
the bioterrorism course.

The four hours may be counted as part of the 30-hour
CE requirement for RN and LPN renewal, and as part of

the 45-hour CE requirement for APN and CRNA renewal.

While the legislature didn’t mandate the course for
CNA:s, the Board highly encourages them to take it as part
of their 24 hour in-service training renewal requirement.

When considering any continuing education course,
please make sure that the CE provider is approved by the
Board (see below). If the course is not presented by a Board-
approved provider, it won’t count toward the 30-hour
renewal requirement. In addition, when reviewing a poten-

tial bioterrorism course, make sure the course content covers
the subject matter mandated by the Nevada legislature. Be
aware—many courses entitle